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Brokerage Commissions (Continued)

Number of Total Commission
Brokerage Firm Shares Traded  Commissions Per Share
F.P. Maglio & Company, Incorporated 119,800 $ 5494 % 0.05
Factset Data Systems 6,500 325 0.05
First Albany Corporation 504,900 250 -
First Chicago Capital Markets 885,000 - -
First Union Capital Markets Clearance 36,700 1,627 0.04
Fox Pitt Belton 10,100 428 0.04
Friedman Billing and Ramsey 39,640 1,674 0.04
Gerard, Klaider, Mattison & Company 27,150 290 0.01
Goldman, Sachs & Company 17,387,063 16,319 -
Goldman, Sachs & Co., NY DTC 005 1,611,825 12,640 0.01
Herzogl61 13,300 290 0.02
Hibernia Southcoast Capital, Incorporated 2,000 100 0.05
Hoenig & Co., New York 16,161 819 0.05
Howard, Weil, Div. Legg Mason 8,000 400 0.05
HSBC Securities, New York 160,390 4,228 0.03
Tnstinet 85,100 1,488 0.02
Instinet - New York (Corporation) 23,976 193 0.01
Intermobilaire Milan 98,218 631 0.01
Investment Technology Group, Incorporated 306,731 5919 0.02
ISI Group, Incorporated 2,750 138 0.05
J.P. Morgan Securities 410,714 - -
J.P. Morgan Securities, Incorporated 1,791,819 12,997 0.01
Janney, Montgomery, Scott 600 30 0.05
Jeffries & Company 105,125 4,006 0.04
Johnson Rice & Company 15,200 45 -
Jones & Associates 78,550 2,895 0.04
JP Morgan Securities, New York DTC 60 116,000 2,050 0.02
Julius Baer Securities New York 11,906 648 0.05
Keefe, Bruyette and Woods, Incorporated 24,502 1,210 0.05
Knight Securities L.P. 113,630 4,140 0.04
Lazard Freres & Company 1,450 73 0.05
Leerink Swann & Company/IPO 1,200 600 0.05
Legg Mason Wood Walker, Incorporated 10,900 535 0.05
Lehman Brothers Commercial Paper 4,046,276 - -
Lehman Brothers, Incorporated 1,962,415 21,311 0.01
Lehman Brothers, Inc., NY DTC 074 274,387 10,112 0.04
Liquidnet, Incorporated 58,800 1,176 0.02
Lynch, Jones & Ryan 1,893,812 106,373 0.06
MecDonald and Company 3,500 175 0.05
Merill Lynch International London 74,927 1,727 0.02
Merrill Professional Clearing Corporation 3,500 175 0.05
Merrill Lynch & Company, Inc. — NY 405,310 11,649 0.03
Merrill Lynch Capital Markets 107,200 2,694 0.03
Merrill Lynch Government 100,000 - -
Merrill Lynch Government Securities 6,654,534 - -
Merrill Lynch Inter, New York DTC 161 18,012 901 0.05
Merrill, Lynch, Pierce, Fenner & Smith 8,713,743 24,992 -
Moors and Cabot, Inc./TPO Tracking 1,600 48 0.03
Morgan Keegan and Company 540,700 42 -
Morgan Stanley & Company, Incorporated 5,745,483 19,541 -
Morgan Stanley and Co. NW DTC 050 501,362 14,610 0.03
Morgan Stanley Dean Witter 5,440,000 - -
National Financial Services 900 45 0.05
National Financial Services New York 6,124 306 0.05
Needham & Company 10,100 505 0.05
Nesbitt Burns Securities 200 10 0.05
Nomura Securities. New York 91,041 1,748 0.02
Northeast Securities, Incorporated 500 25 0.05
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Brokerage Commissions (Continued)

Number of Total Commission
Brokerage Firm Shares Traded  Commissions Per Share
Paine Webber, Incorporated 2,609,006 % 207 % -
PCS Securities, Incorporated 14,000 560 0.04
Precursor Group, Incorporated 900 45 0.05
Prudential Bache New York 3.534 177 0.05
Prudential Securities, Incorporated 116,900 4,504 0.04
Punk, Ziegel & Knoell 600 30 0.05
Putnam Lovell De Guardiola 2.800 140 0.05
PXP Securities Group 13,500 772 0.06
Raymond James 17,100 855 0.05
RBC Dain Rauscher 52,300 2,181 0.04
RBC Dominion Securities, New York 10,169 506 0.05
Robb, Peck McCooey Clearing Corporation 100 5 0.05
Robert W. Baird & Company, Incorporated 4,600 230 0.05
Robertson, Stephens & Company L.R. 88,000 3,315 0.04
Robinson, Humphrey / America 6,300 315 0.05
Ryan, Beck & Company 5,700 285 0.05
Sanders Morris Mundy 61,500 3,070 0.05
Sandler O’'Neil & Partner 200 10 0.05
Sanford Bernstein New York 143,463 1,760 0.01
Schwab, Charles 196,200 6,912 0.04
Scotia McLeod, Incorporated 2,500 125 0.05
Scott & Stringfellow Investment 1,650,400 - -
Ser. De Comp. Y Liquidacion, Madrid 7.865 - -
SG Cowen and Company 156,350 6,831 0.04
SG Cowen Securities, New York 31,405 1,975 0.06
Simmons & Company, International 5,900 295 0.05
Smith, Barney, Incorporated 699,059 31,715 0.05
Soundview Financial Group 35,800 1,517 0.04
Spear Leeds and Kellogg 953,000 60 -
Standard & Poors Securities 2,800 140 0.05
State Street Brokerage Services 300 15 0.05
Stephens Incorporated 1,400 70 0.05
Suntrust Robinson Humphrey 5,600 283 0.05
Thomas Weisel Partners, LL.C 44,900 2,146 0.05
Tir Securities Inc. New York DTC 384 3,455 85 0.02
Transnational Research Corporation NY 36.479 1,063 0.03
Troster Singer Corporation 195,000 3,965 0.02
U.S. Bancorp Piper Jaffray, Incorporated 79,000 3,085 0.04
UBS Warburg (Asia) LTD HK 58.300 3,712 0.06
UBS Warburg, LLC 1,678 664 29,812 0.02
Union Bank of Swit New Yk DTC 642 81,941 431 0.01
Warburg, Dillon, Read, LLC New York 75,464 2,966 0.04
Wedbush Morgan Securities, Incorporated 5,100 306 0.06
Weeden & Company 147,800 5,283 0.04
Wells Fargo Securities, LLC 4,500 225 0.05
Wells Fargo Van Kasper, LL.C 2,900 145 0.05
Westminster Research Associates 450 23 0.05
Wilshire Associates, Incorporated 15,000 750 0.05
WR Hambrecht & Company 11,100 333 0.03
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A MILLIMAN GLOBAL FIRM

Milliman usa

Consultants and Actuaries

(00

1120 South 101 Street, Suite 400
Omaha, NE 68124

Phone: (402) 393-9400

Fax: (402) 393-1037
www.milliman.com

May 14, 2003

The Retirement Boards

City of Wichita Employees’ Retirement System and
Police and Fire Retirement System

455 North Main Street, 12% Floor

Wichita, Kansas 67202

Subject: Certification of December 31, 2002 Actuarial Valuations
Dear Board Members:

We certify that the information included herein and contained in the 2002 Actuarial Valuation Reports is accurate
and fairly presents the actuarial position of the Wichita Employees’ Retirement System (WER) and the Wichita Police
and Fire Retirement System (WPF) as of December 31, 2002,

All calculations have been made in conformity with generally accepted actuarial principles and practices, and with
the Actuarial Standards of Practice issued by the Actuarial Standards Board. In our opinion, the results presented
comply with the requirements of the City ordinances and, where applicable, the Internal Revenue Code, ERISA, and
the Statements of the Governmental Accounting Standards Board. The undersigned are independent actuaries, who
are members of the American Academy of Actuaries and are also Enrolled Actuaries. They are experienced in performing
valuations for public retirement systems.

Actuarial Valuations

The primary purpose of the valuation report is to determine the City’'s contribution rate to fund each System on an
actuarial basis, to describe the current financial condition of the System, and to analyze changes in the System’s
condition. In addition, the reports provide information required by the System in connection with Governmental
Accounting Standards Board Statement No. 25 (GASB No. 25), and they provide various summaries of the underlying
data.

Valuations are prepared for each System annually, as of December 31 of each year, the last day of the System’s plan
and fiscal year.

Financing Objective of the Systems

The funding objective of each Retirement System is to establish and receive contributions which:

®  when expressed as percents of active member payroll, will remain approximately level from generation to generation
of Wichita citizens, and

®  when combined with present assets and future investment return will be sufficient to meet the financial obligations
of the Systems to present and future retirees and beneficiaries.

QOFFICES IN PRINCIPAL CITIES WORLDWIDE
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The financial objective is addressed within the annual actuarial valuations. The valuation process develops contribution
rates that are sufficient to fund the plan’s current normal cost (i.e. the costs assigned by the valuation method to the
year of service about to be rendered), as well as to fund unfunded actuarial accrued liabilities as level percents of
active member payroll. The most recent annual actuarial valuations were completed based upon population data,
asset data and plan provisions as of December 31, 2002. In each System, valuation assets exceeded actuarial accrued
liabilities as of December 31, 2002. The excess in both systems was amortized as a level percent of payroll over 20
years and applied as a possible credit to the computed normal cost.

Valuation assets were based on a smoothed market value, which recognizes 25% of the difference between the market
value and the expected value, based on the actuarial assumed rate of return. This asset valuation method was first
applied in the December 31, 2002 valuation. Market value rates of return in both Systems were lower than the long
term assumed rate for the period ending December 31, 2002. This was a common occurrence in public sector systems
for this period. The rate of return on the actuarial value of assets exceeded the market return but was still less than
the long term assumed rate. Net experience in each System from all sources was unfavorable during 2002, largely
due to the rate of return on the actuarial value of assets.

On the basis of the 2002 valuations, it is our opinion that the Retirement Systems are meeting their basic financial
objectives and continue in sound condition in accordance with the actuarial principles of the level percent of payroll
financing.

Plan Provisions

The plan provisions used in the actuarial valuations are described in Appendix B of the valuation report.

Data

In preparing the December 31, 2002 actuarial valuations, we have relied upon member and asset data provided by the
Retirement Program Administrator. We have not subjected this data to any auditing procedures, but have examined
the data for reasonableness and for consistency with prior year's data.

Actuarial Methods and Assumptions

The actuarial methods and assumptions have been selected by the Board of Trustees of the Systems based upon the
analysis and advice of the actuary and other professionals. These assumptions and methods are detailed in Appendix
C of the valuation report. The Board of Trustees has sole authority to determine the actuarial assumptions used for

the plan. The actuarial methods and assumptions are based on a study of actuarial experience for the four year period
ending December 31, 1998.

In our opinion, the actuarial assumptions used are appropriate for purposes of the valuation and are internally consistent
and reasonably related to the experience of the System and to reasonable expectations. We believe they comply with
the requirements of Governmental Accounting Standards Board Statement No. 25.

OFFICES IN PRINCIPAL CITIES WORLDWIDE
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The actuary prepared the following supporting schedules for the Comprehensive Annual Financial Report:
Actuarial Section

Summary of Actuarial Methods and Assumptions

Schedule of Active Member Valuation Data

Schedule of Retirants and Beneficiaries Added to and Removed from Rolls
Solvency Test

Derivation of Retirement Systems Experience Gain (Loss)

Financial Statements Section

Schedule of Employee Contributions
Schedule of Funding Progress

Retirement System staff prepared the schedules shown in the Statistical Section of the report, based in part
upon the material prepared by the actuary.

Respectfully submitted,
MILLIMAN USA, INC.

I, Patrice A. Beckham, F.S.A. am a member of the American Academy of Actuaries and a Fellow of the Society of
Actuaries, and meet the Qualification Standards of the American Academy of Actuaries to render the actuarial
opinion contained herein.

Patrice A. Beckham, F.S.A.
Consulting Actuary

I, Gregg Rueschhoff, A.S.A. am a member of the American Academy of Actuaries and an Associate of the Society of
Actuaries, and meet the Qualification Standards of the American Academy of Actuaries to ender the actuarial
opinion contained herein.

O bl

Gregg Rueschhoff. A.S.A.
Consulting Actuary
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Wichita Employees’ Retirement System (WERS)

Actuarial Cost Method

The actuarial cost method is a procedure for allocating
the actuarial present value of pension plan benefits and
expenses to time periods. The method used for the
valuation is known as the individual entry-age normal
actuarial cost method, and has the following
characteristics:

(1) The annual normal costs for each individual active
member are sufficient to accumulate the value of the
member’s pension at time of retirement;

(i1) Each annual normal cost is a constant percentage of
the member’s year-by-year projected covered
compensation.

The entry-age normal actuarial cost method allocates the
actuarial present value of each member’'s projected
benefits on a level basis over the member’s pensionable
compensation between the entry-age of the member and
the assumed exit-age.

The portion of the actuarial present value allocated to the
valuation year is called the normal cost. The portion of
the actuarial present value not provided for by the
actuarial present value of future normal costs is called
the actuarial accrued liability. Deducting accrued assets
from the actuarial accrued liability determines the
unfunded actuarial accrued liability. There was no
unfunded accrued liability as of December 31, 2002.

Actuarial Assumptions Used for Valuations

Retirement System contribution requirements and actu-
arial present values are calculated by applying experience
assumptions to the benefit provisions and participant in-
formation of the Retirement System, using the actuarial
cost method. These assumptions were proposed by the
Fund's actuary following the completion of an experience
study covering the period January 1, 1995 through De-
cember 31, 1998, and adopted by the Board July 21, 1999.
The actuarial valuation of assets is based on the “Expected
Value plus 25%” method, which smooths the effect of mar-
ket value fluctuations by recognizing 25% of the differ-
ence between the expected actuarial value and market
value of assets. The Board first adopted this methodol-
ogy for the December 31, 2002 valuation. Actuarial gains
and losses reduce or increase the unfunded liability or sur-
plus and are amortized over a rolling 20-year amortiza-
tion period.

The Net Investment Rate of Return

The net investment rate of return used for actuarial
valuation calculations was 7.75% per year, compounded
annually. This annual rate of return consists of 4.50% in
recognition of long-term price inflation and 3.25% real rate
of return over price inflation. This assumption, used to
equate the value of payments due at different points in
time, was adopted by the Board and first used for the

December 31, 1999 valuation.

Salary Projections

These assumptions are used to project current salaries to
those that determine average annual compensation. The
assumptions consist of the same inflation component used
for the investment return assumption, a component
reflecting productivity and the competition from other
employers for personnel, and an age-graded component
to reflect promotion and longevity increments. These
assumptions were first used for the December 31, 1999
valuation.

Annual Rate of Salary Increases

Sample Inflation Productivity Merit and

Ages Component Component Longevity Total
20 4.50 % 0.25 % 3.80 % 8.55 %
25 4.50 0.25 3.12 7.87
30 4.50 0.25 2.68 7.43
35 4.50 0.25 2.37 7.12
40 4.50 0.25 2.13 6.88
45 4.50 0.25 1.68 6.43
50 4.50 0.25 1.14 5.89
55 4.50 0.25 0.66 5.41
60 4.50 0.25 0.16 491
65 4.50 0.25 - 4.75

The salary increase assumptions will produce 4.75%
annual increases in active member payroll (the inflation
and productivity base rate), given a constant active
member group size. This is the same payroll growth
assumption used to amortize the unfunded actuarial
accrued liability. The real rate of return over assumed
wage growth is 3% per year. The inflation and productivity
assumptions were first used for the December 31, 1999
valuation. The merit and longevity rates were first used
for the December 31, 1987 valuation.

Marriage

Seventy percent of active members were assumed to be
married for purposes of death benefits. In each case, the
male was assumed to be 3 years older than the female.

Sick Leave

Normal retirement benefits were increased by 5% to
account for the inclusion of unused sick leave in the
calculation of final average salary.

Actuarial Section
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WERS, Actuarial Assumptions Used for Valuations (continued)

Rates of Retirement and Deferred Retire-
ment Option Plan (DROP) Elections

These rates are used to measure the probabilities of an
eligible member retiring under the regular retirement
provisions or from the Deferred Retirement Option Plan
(DROP). This assumption was first used for the December
31, 1999 valuation.

Participation in the DROP is an option available to
employees eligible to retire on or after January 1, 2000.
The DROP allows retired employees to remain in active
employee status for a period of 1 to 60 months. During
the DROP period, additional pension benefits are not
accrued and the employee’s retirement benefit plus 5%
annual interest accumulates in their DROP notational
account. The employee receives a lump sum distribution
ofthe balance of the account at the end of the DROP period
when service is terminated.

Plan 1 members acquiring 30 years of service and Plan 2
members acquiring 33.33 years of service were assumed
to elect the most advantageous plan provision; DROP or
regular retirement. All members were assumed to retire
on or before age 70.

% Retiring During the Year

Retirement Age Plan 1 Plan 2
55 25 % 5%
56 5 5
57 10 5
58 10 5
59 5 5
60 20 5
61 20 5
62 35 45
63 30 5
64 40 20
65 70 45
66 55 45
67 80 55
68 90 55
69 95 55
70 100 100

Forfeiture of Vested Benefits

A percentage of the actuarial present value of vested
benefits is assumed to be forfeited by a withdrawal of
accumulated contributions. This percentage is applied
individually based on a graded scale beginning at 50%
for the earliest vesting age to 0% at the individual’'s
minimum retirement age.

Mortdlity Table

The 1971 Group Annuity Mortality Table projected to
2000, set back 0 years for men and 6 years for women,
was first used for the December 31, 1999 valuation. This
table is used to measure the probabilities of members
dying before retirement and the probabilities of each
pension payment being made after retirement.

Future Life Expectancy (Years)

Sample Ages Men Women
50 28.3 33.7
55 24.0 29.2
60 19.9 24.8
65 16.1 20.7
70 12.7 16.8
75 9.8 13.3
80 7.4 10.4
85 5.6 7.8

Separation from Active Membership

This assumption measures the probabilities of members
terminating employment or becoming disabled during the
year. Disabilities are assumed to be non-duty related.
These rates do not apply to members who are eligible to
retire. This assumption was last revised for the December
31, 1999 valuation.

Percent Percent Becoming
Sample Years of Separating Disabled During
Ages  Service During the Year the Year
Any 0 25.00 % NA
- 1 19.00 NA
- 2 14.00 NA
- 3 11.00 NA
- 4 9.00 NA
25 Over 4 7.50 0.03 %
30 - 6.50 0.04
35 - 5.25 0.05
40 - 4.00 0.09
45 - 2.90 0.14
50 - 2.00 0.24
55 - 1.50 0.43
60 - 1.50 0.71

Plan 3 Transfer

Plan 3 (defined contribution plan) members whose age
at hire is at least 35 years are assumed to elect Plan 2 if
they acquire 7 years of service. Members hired under
age 35 are assumed to elect the better of Plan 2 or Plan 3
benefits.
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WERS, Actuarial Assumptions Used for Valuations (continued)

Active Member Vdaluation Data

Number of Members

Valuation Annual Payroll Average % Increase In
Date Plan 1 Plan 2 Plan 3 Total ($000's) Annual Pay  Average Pay
12/31/1997 330 950 551 1,831 $ 54,346 $ 29,681 1.8 %
12/31/1998 285 891 663 1,839 56,093 30,502 2.8
12/31/1999 256 832 767 1,855 57,562 31,031 1.7
12/31/2000 241 777 878 1,896 61,112 32,232 3.9
12/31/2001 224 794 851 1,869 65,347 34,964 8.5
12/31/2002 208 823 873 1,904 68,117 35,776 2.3

Retirants and Beneficiaries Added To and Removed from Rolls

Added to Rolls Removed from Rolls End of Year Rolls Annual Pensions

* Annual * Annual Annual Average Average

Year Ended Number Pensions Number Pensions Number Pensions Pension Increase

12/31/1997 57 N/A 36 N/A 976 $ 12,933,387 $ 13,251 6.2 %
12/31/1998 68 N/A 28 N/A 1,016 14,237,825 14,014 10.1
12/31/1999 60 N/A 44 N/A 1,032 15,034,841 14,569 5.6
12/31/2000 57 $ 1,253,508 42 $ 427,360 1,047 15,860,989 15,149 5.5
12/31/2001 49 1,162,200 49 550,633 1,047 16,472 556 15,733 3.9
12/31/2002 54 1,063,800 49 540,684 1,052 17,436,240 16,574 5.3

* Data not available prior to year 2000. Values are estimated based on annualized pension amounts.

Solvency Test

Aggregate Accrued Liabilities for

(1 (2 3
Active
Members Portion of Accrued Liabilities Covered
Active (Employer Reported by Reported Assets
Valuation Member Retirants and Financed Valuation
Date Contributions Beneficiaries Portion) Assets (1) @) 3)

12/31/1997  $29,881,922 $141,922 445  $91,768,436 $296,704,769 100 % 100 % 136.1 %
12/31/1998 29,694,389 156,764,183 90,521,375 340,417,265 100 100 170.1
12/31/1999 32,017,094 169,602,958 117,669,351 383,337,991 100 100 154.4
12/31/2000 34,189.528 177,095,907 118,104,491 414,642,694 100 100 172.2
12/31/2001 33,516,616 179,374,487 140,266,410 428,204,828 100 100 153.5
12/31/2002 38,291,472 192,615,216 139,492,410 433,365,890 100 100 145.1
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WERS, Actuarial Assumptions Used for Valuations (continued)

Financial Experience

During the 12 months ended December 31, 2002, the City year. Investment experience, partially offset by
of Wichita Employees” Retirement System generated a retirement and mortality experience gains, was the
net experience loss of $14.8 million. The amount is 4.0% primary source of the loss.

of the actuarial liability at the beginning of the

Derivation of Retirement System Experience Gain (Loss)
(amounts in millions of dollars)

Year Ended
12/31/02

1 * UAL at start of year $75.0)
@ +  Normal Cost for year 9.2
3) +  Assumed investment return on (1) & (2) (GH))
4) - ** Actual contributions (member + City) 6.6
) +  Assumed investment return on (4) 0.3
®) =  Expected UAL at end of year (77.8)
(7 = Actual UAL at year end 63.0)
(8) =  Experience gain (loss) 6) — (7) (14.8)
©) = Percent of beginning of year AL 4.0%

%

Unfunded actuarial liability
** Member contributions for 2002 include those for Plan 3 members with the
exception of those members electing to stay in Plan 3 after vesting.
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Summary of Benefit Provisions

Wichita Employees’ Retirement System
Defined Benefit Plans 1 and 2

Plan 11is applicable to members employed prior to July 18, 1981 who did not elect to be covered

by Plan 2.

Plan 2 is applicable to members employed prior to July 18, 1981 who elected to be covered by
Plan 2, those employed or re-employed on or after July 18, 1981 and before January 2, 1994,
and Plan 3 members who, upon vesting, elect to become members of Plan 2.

Normal Retirement

Eligibility

Plan 1. Age 60 with 7 or more years of service, or any
age with 30 or more years of service.

Plan 2: Age 62 with 7 or more years of service.

Benefit

Plan 1: Years of service times 2.5% of final average
salary, to a maximum of 75%.

Plan 2: Years of service times 2.25% of final average
salary, to a maximum of 75%.

Final Average Salary
Three consecutive years within the last 10 years of service
that produce the highest average salary.

Early Retirement

Eligibility

Age 55 with 7 or more years of service.
Benefit

Plan 1: An amount computed as for normal retirement
but reduced for each month retirement precedes age 60.

Service Reduction per Month
30 yrs No reduction
29 yrs .05 of 1%

28 yrs .10 of 1%
27 yrs 15 of 1%
26 yrs .20 of 1%
25 yrs .25 of 1%
24 yrs .30 of 1%
23 yrs .35 of 1%
22 yrs 40 of 1%
21 yrs 45 of 1%
20 yrs or less .50 of 1%

Plan 2: An amount computed as for normal retirement
but reduced 0.6% for each month retirement precedes age
62.

Deferred Retirement

Eligibility

Any age with 7 or more years of service. Deferred
pensioner may apply for a reduced retirement benefit
upon meeting the age requirement for early retirement
(55 years) or an unreduced pension upon meeting the
applicable age requirement for normal retirement (60
years, Plan 1 or 62 years, Plan 2). A refund of employee
contributions may be elected in lieu of a retirement
benefit.

Deferred Benefit

Retirement benefit is computed as for normal retirement.
Deferred pensions are adjusted during the deferral period
based on changes in the National Average Earnings
Index, up to 5.5% annually.

Deferred Retirement Option Plan (DROP)
Eligibility

Must be eligible for retirement, and elect to participate
in the DROP for 1 to 60 months.

DROP Benefit

Retirement benefit is computed as beginning on the date
of the DROP election. During the DROP period of 1 to 60
months, the employee continues to work and contribute
tothe Pension Plan. The monthly benefit plus 5% annual
interest accumulates in the employee’s notational DROP
account, which is payable to the employee upon actual
termination of employment.

Service-Connected Disability

Eligibility

No age or service requirement. Disability must be
permanent and total, as defined in State Worker's
Compensation Act, for a City position commensurate with
the employee’s training, experience, and education.

Benefit
Plan 1. 60% of final rate of salary.
Plan 2: 50% of final rate of salary.

Actuarial Section
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Non-Service Connected Disability

Eligibility

Seven or more years of service and under age 60, Plan 1,
or age 62, Plan 2. Disability must be permanent and
total, as defined in State Worker's Compensation Act, for
a City position commensurate with the employee’s
training, experience, and education.

Benefit

Plan 1: 30% of final average salary plus 1% of final
average salary for each year of service in excess of 7 years,
to a maximum of 50%.

Plan 2: 25% of final rate of salary.

Pre-Retirement Survivor Benefit

Eligibility

Spouse of employee who had 7 or more years of service
at the time of death.

Benefit

50% of the annual benefit to which the deceased employee
would have been entitled had the employee been retired
at the time of death. Minor children receive 10% (20% if
no surviving spouse) of the benefit, total payments not to
exceed 75% of final average salary.

Designated Beneficiary
Unmarried employees or those with less than 7 years of
service must designate a beneficiary to receive benefits.

Benefit

The deceased employee’s accumulated contributions plus
5% interest and 1 month’s salary for each full year of
service, not to exceed 6 months of salary.

Post-Retirement Survivor Benefit

Eligibility

Spouse of retiree for a minimum of 12 months at time of
death.

Benefit
50% of benefit paid to retiree at time of death.
Plan 1. $1,500 funeral benefit.

Designated Beneficiary
When no spouse is eligible for a survivor's benefit, the
retiree must designate a beneficiary.

Benefit

Balance, if any, of contributions and interest, plus benefit
due retiree through date of death.

Plan 1. $1,500 funeral benefit.

Summary of Benefit Provisions, WERS Defined Benefit Plans 1 and 2 (continued)

Non-Vested Termination Benefits

Eligibility

Termination of employment without eligibility for any
other benefit.

Benefit
Accumulated contributions at the time of termination,
plus 5% annual interest.

Post-Retirement Adjustment of Pension
Benefit

Eligibility

Completion of 12 full months of retirement and annually
thereafter.

Benefit

Plan 1: 3% ofthe base pension benefit (not compounded).
Plan 2: 2% ofthe base pension benefit (not compounded)
for those retiring after 2/18/2000.

Employee Contributions
Plan 1: 6.4% of total compensation.

Plan 2: 4.7% of base salary and longevity pay (effective
2/19/2000).

Employer Contributions

Actuarially determined amounts which, together with
employee contributions and investment earnings, fund
the obligations of the Plan in accordance with accepted
actuarial principles.

Unused Sick Leave

Each month of accumulated unused sick leave is
considered to be a month of service for the purpose of
computing annual benefit amounts.

Page 48

Actuarial Section




Wichita Retirement Systems

Wichita Employees’ Retirement System
Defined Contribution Plan 3

Plan 3 1s applicable to members employed or re-employed on or after January 1,
1994, and Plan 3 members who, upon vesting, choose to remain members of Plan 3.

Employee Contributions
4.7% of compensation (effective 2/19/2000).

Employer Contributions
4.7% of compensation (effective 2/19/2000).

Vesting of Contributions
Member contributions and investment earnings thereon
are 100% vested.

Employer contributions and investment earnings thereon
are 25% vested after 3 years of service. 50% vested after
5 years of service, and 100% vested after 7 years of service.

Vested accounts are payable upon termination of City
employment or death of employee.

Transfer to Plan 2 or Remain in Plan 3

When vested with 7 years of service, employees have the
option to transfer to Plan 2 (the defined benefit plan) or
remain a member of Plan 3.

Prior to 100% vesting, investment of Plan 3 accounts is
directed by the Wichita Employees’ Retirement System’s

Board of Directors in the same asset allocation as the
Pension Trust Funds. Employees opting to remain in
Plan 3 assume self-direction responsibility for the
investment of their Plan 3 accounts.

Service-Connected Disability

Eligibility

No age or service requirement. Disability must be
permanent and total, as defined in State Worker's
Compensation Act, for a City position commensurate with
the employee’s training, experience, and education.

Benefit
50% of final salary; or refund of Plan 3 vested account.

Non-Service Connected Disability

Eligibility

Seven or more years of service and under age 62.
Disability must be permanent and total, as defined in
State Worker's Compensation Act, for a City position
commensurate with the employee’s training, experience,
and education.

Benefit
25% of final salary: or refund of Plan 3 vested account.

A more detailed description of Plan provisions is available from the Penston Management Office on request.
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Police & Fire Retirement System (PFRS)

Actuarial Cost Method

The actuarial cost method is a procedure for allocating
the actuarial present value of pension plan benefits and
expenses to time periods. The method used for the
valuation is known as the individual entry-age actuarial
cost method, and has the following characteristics:

) The annual normal costs for each individual
active member are sufficient to accumulate the
value of the member’s pension at time of
retirement;

(i1) Each annual normal cost is a constant
percentage of the member's year-by-year
projected covered compensation;

(i11) Normal costs for Plans A and B (closed plans)
were based on Plan C (open plan) assumptions
and benefit conditions.

The entry-age actuarial cost method allocates the
actuarial present value of each member’s projected
benefits on a level basis over the member’s pensionable
compensation between the entry-age of the member and
the assumed exit-age. By applying the entry-age cost
method in the fashion described in (iii), the ultimate
normal cost will remain level as a percent of active
member payroll (if actuarial assumptions are realized)
as Plan A and Plan B members leave active status and
are replaced by members entering Plan C.

The portion of the actuarial present value allocated to
the valuation year is called the normal cost. The portion
of the actuarial present value not provided for by the
actuarial present value of future normal costs is called
the actuarial accrued liability. Deducting accrued assets
from the actuarial accrued liability determines the
unfunded actuarial accrued liability. There was no
unfunded accrued liability as of December 31, 2002.

Actuarial Assumptions Used for Valuations

Retirement System contribution requirements and
actuarial present values are calculated by applying
experience assumptions to the benefit provisions and
participant information of the Retirement System, using
the actuarial cost method. These assumptions were
proposed by the Fund’s actuary following the completion
of an experience study covering the period January 1,
1995 through December 31, 1998, and adopted by the
Board July 21, 1999. The actuarial valuation of assets is
based on the “Expected plus 25%” method, which smooths
the effect of market value fluctuations by recognizing 25%
of the difference between the expected actuarial value,
based on 7.75% return assumption, and market value of
assets. The Board first adopted this methodology for the
December 31, 2002 valuation. Actuarial gains and losses
reduce or increase the unfunded liability or surplus and
are amortized over arolling 20-year amortization period.

The Net Investment Rate of Return

The net investment rate of return used for actuarial
valuation calculations was 7.75% per year, compounded
annually. Thisrate consists of 4.5% in recognition of long-
term price inflation and a real rate of return of 3.25%
annually. This assumption, used to equate the value of
payments due at different points in time, was adopted by
the Board and first used for the December 31, 1999
valuation.

Salary Projections

These assumptions are used to project current salaries
to those that determine average annual compensation.
The assumptions consist of the same inflation component
used for the investment return assumption, a component

reflecting productivity and the competition from other
employers for personnel, and an age-graded component
to reflect promotion and longevity increments. These
assumptions were first used for the December 31. 1999
valuation.

Annudl Rate of Salary Increases

Sample Inflation Productivity Merit and

Ages  Component Component Longevity Total
20 450 % 0.25 % 3.0 % 7.75 %
25 450 0.25 30 7.75
30 450 0.25 26 7.35
35 450 0.25 1.1 5.85
40 450 0.25 0.2 4.95
45 450 0.25 0.2 4.95
50 450 0.25 0.2 4.95
55 450 0.25 0.1 4.85
60 450 0.25 - 4.75
65 450 0.25 - 4.75

The salary increase assumptions will produce 4.75%
annual increases in active member payroll (the inflation
and productivity base rate) given a constant active
member group size. This is the same payroll growth
assumption used to amortize the unfunded actuarial
accrued liability. The real rate of return over assumed
wage growth is 3% per year. The inflation and
productivity assumptions were first used for the December
31, 1999 valuation. The merit and longevity rates were
first used for the December 31, 1987 valuation.
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PFRS, Actuarial Assumptions Used for Valuations (continued)

Rates of Retirement
The rates in the tables below are used to measure the probability of eligible members retiring.
This assumption was first used for the December 31, 1999 valuation.

Plans A & B Plan C
% Retiring During % Retiring During
Year Year

Year§ of Police Fire Age Police Fire

Service
20 28 % 20 % 50 35 % 20 %
21 28 15 51 25 15
22 26 10 52 20 10
23 15 10 53 15 10
24 12 10 54 15 10
25 15 15 55 15 10
26 15 10 56 15 10
27 15 10 57 15 15
28 15 10 58 25 25
29 15 30 59 30 30
30 100 10 60 100 100
31 100 100 Over 60 100 100

Rates of Separation from Active Membership

The assumed probabilities of members terminating employment are reflected in the table below.
The rates do not apply to members who are eligible to retire. These rates were first used for the
December 31, 1999 valuation.

Percent Separating Percent Disabled

Sample Years of During the Year During the Year

Ages Service Police Fire Police Fire

Any 0 10.0 % 8.0 % NA NA

- 1 8.0 6.0 NA NA

- 2 6.0 4.5 NA NA

- 3 4.0 3.0 NA NA

- 4 3.0 2.0 NA NA
20 NA NA NA 0.10 % 0.09 %

25 Over 4 3.0 1.0 0.16 0.14

30 - 2.4 1.0 0.33 0.30

35 - 1.7 1.0 0.55 0.49

40 - 1.2 0.9 0.77 0.68

45 - 1.0 0.8 0.98 0.87

50 - 0.9 0.7 1.20 1.06

55 - 0.8 0.6 1.42 1.14
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PFRS, Actuarial Assumptions Used for Valuations (continued)

Mortdlity Table

The 1971 Group Annuity Mortality Table projected to
2000, set back 0 years for men and 6 years for women,
was first used for the December 31, 1999 valuation. This
table is used to measure the probabilities of members dy-
ing before retirement and the probabilities of each pen-
sion payment made after retirement.

Future Life Expectancy (Years)

Marriage

Eighty percent of active members were assumed to be
married. In each case, the male was assumed to be 3
years older than the female.

Sick Leave

Normal retirement benefits were increased by 5% to
account for the inclusion of unused sick leave in the
calculation of final average salary.

Sample Ages Men Women
50 28.3 33.7
55 24.0 29.2
60 19.9 24.8
65 16.1 20.7
70 12.7 16.8
75 9.8 13.3
80 7.4 10.4
85 5.6 7.8
Active Member Valuation Data
Number of Members
Valuation Annual Payroll Average % Increase In
Date PlanA PlanB Plan C Total ($000's) Annual Pay  Average Pay
12/31/1997 166 1 837 1,004 $ 35,502 $ 35,361 1.1 %
12/31/1998 138 1 858 997 36,566 36,676 3.7
12/31/1999 113 1 887 1,001 37,969 37,637 2.6
12/31/2000 98 1 894 993 38,613 38,885 3.3
12/31/2001 93 1 907 1,001 42,287 42,244 8.6
12/31/2002 89 1 938 1,028 45,696 44,452 5.2
Retirants and Beneficiaries Added To and Removed from Rolls
Added to Rolls Removed from Rolls End of Year Rolls Annual Pensions
Annual Annual Annual Average  Average
Year Ended Number Pensions Number Pensions Number Pensions Pension  Increase
12/31/1997 27 N/A 20 N/A 774 $12122 832 $15,663 3.7 %
12/31/1998 45 N/A 18 N/A 801 13,019,926 16,255 7.4
12/31/1999 37 N/A 15 N/A 823 14,198,538 17,252 9.1
12/31/2000 29 $1,028 983 28 $341,725 824 14,885,796 18,065 4.8
12/31/2001 32 933,725 25 453,017 831 15,366,504 18,492 2.4
12/31/2002 15 397,728 13 123,468 833 15,981,492 19,185 3.7
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PFRS, Actuarial Assumptions Used for Valuations (continued)

Solvency Test

Aggregate Accrued Liabilities for

@ &) 3
Active
Members Portion of Accrued Liabilities Covered by
Active (Employer Reported Reported Assets

Valuation Member Retirants and Financed Valuation

Date Contributions Beneficiaries Portion) Assets (1) )] 3)
12/31/1997  $22 518,199 $146,068,362 $90,119,236 $262 814,796 100 % 100 % 104.6 %
12/31/1998 23,845,658 157,021,415 94,033,095 295,624,986 100 100 122.0
12/31/1999 24,759,118 170,478,501 96,395,412 330,071,866 100 100 139.9
12/31/2000 27,152,206 183,463,718 98,277,967 354,044,311 100 100 145.9
12/31/2001 27,694,761 183,034,623 114,605,637 362,493,060 100 100 132.4
12/31/2002 34,440,696 182,063,498 124,019,921 361,687,109 100 100 117.1
Financial Experience
During the 12 months ended December 31, 2002, the City year. Investment experience, partially offset by

of Wichita Police & Fire Retirement System generated a
net experience loss of $16.7 million. The amount is 6.3%
of the actuarial accrued liability at the beginning of the

retirement and withdrawal experience, was the primary
source of the loss.

Derivation of Retirement System Experience Gain (Loss)

@
@
3
“
®)
©)
@
@®
©

(amounts in millions of dollars)

* UAL at start of year

+  Normal Cost for year

+  Assumed investment return on (1) & (2)

- Actual contributions (member + City)

+  Assumed investment return on (4)

=  Expected UAL at end of year

= Actual UAL at year end

=  Experience gain (loss) (6) — (7)

=  Percent of beginning of year AL

* Unfunded actuarial liability

Year Ended
12/31/02

(837.2)

9.6
@1
7.9
0.3
(37.9)
21.2)
16.7)
6.3%
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Summary of Benefit Provisions
Police & Fire Retirement System

Plan A is applicable to members who entered the System between January 1, 1965 and December
31, 1978; and to members who entered prior to January 1, 1965 and elected Plan A coverage.

Plan B is applicable to members who entered the System prior to January 1, 1965 and elected

Plan B coverage.

Plan Cis applicable to members entering the System after December 31, 1978,

Service Retirement
Eligibility
Plan A and Plan B: Any age with 20 years of service.

Plan C: Age 50 with 20 or more years of service, or any
age with 30 years of service.

Benefit
Years of service times 2.5% of final average salary, to a
maximum of 75%.

Final Average Salary
Three consecutive years within the last 10 years of service
that produce the highest average salary.

Deferred Retirement

Eligibility

Any age with 10 or more years of service (does not include
survivor benefits if service is less than 20 years). Deferred
pensioner may apply for normal retirement benefit upon
attainment of age 55. A refund of employee contributions
may be elected in lieu of a retirement benefit.

Benefit

Retirement benefit is computed as for normal retirement.
Deferred pensions are adjusted during the deferral period
based on changes in the National Average Earnings
Index, up to 5.5% annually.

Backward Deferred Retirement Option Plan

(Back DROP)

Eligibility

Must be eligible for normal retirement and, prior to
retirement, elect the Back DROP for a period of 1 to 60
months.

Benefit

Retirement benefit is computed as of the Backward DROP
date. Value of the DROP account is calculated by
multiplying the monthly benefit by the number of months
in the DROP period plus 5% annual interest. Upon
withdrawal from service, member receives the DROP
account and begins to receive their pension benefit
calculated as of the Backward DROP date, plus applicable
post-retirement adjustments.

Service-Connected Disability

Eligibility

No age or service requirement. Disability must be
permanent and preclude employee from performing the
duties of their position.

Benefit
75% of final salary if accident, 50% of final salary if
disease.

Conditions

Benefit plus earnings from gainful employment cannot
exceed current salary for rank held at time of disability.
Benefit is recomputed at age 55 using service retirement
formula, updated final average salary, and service credit
for period of disability.

Non-Service Connected Disability

Eligibility

Seven or more years of service if under age 55. Disability
must be permanent and preclude employee from
performing the duties of their position.

Benefit

30% of final average salary plus 1% of final average salary
for each year of service in excess of 7 years. Maximum is
50% of final average salary.

Conditions
Benefit plus earnings from gainful employment cannot
exceed current salary for rank held at the time of
disability.

Pre-Retirement Survivor Benefits

Service-Connected Death

Eligibility

When death results from performance of duty as a fire
fighter or police officer, there is no minimum service
requirement. Spouse of member at the time of death is
eligible for a survivor's benefit.

Benefit
50% of final salary plus 10% of final salary for each child
under age 18, to a maximum of 75% of final salary.
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Children — If no surviving spouse, benefit is 20% of final
salary on account of each child to a maximum of 60% of
final salary; terminates when child reaches age 18.

Pre-Retirement Survivor Benefits
Non-Service Death
Eligibility

Spouse of member at the time of death.

Plan A and Plan C: 3 or more years of service.
Plan B: 20 or more years of service.

Benefit

Plan A and Plan C: 35% of final average salary plus 1%
of final average salary for each year of service over 3 years
to amaximum of 50% of final average salary, plus 10% of
final average salary on account of each child under age
18 to a maximum of 66 2/3% of final average salary.
Plan B: 50% of final salary.

Designated Beneficiary

The beneficiary designated by an unmarried member or
by a married member who fails to meet the service
requirements for the surviving spouse benefit.

Benefit
Member’s accumulated contributions plus 5% interest
calculated annually, beginning 1/1/2000.

Post-Retirement Survivor Benefit

Eligibility

Twenty or more years of service. Prior to 1/1/2000,
surviving spouse must have been married to retired
member at date of retirement. Effective 1/1/2000,
surviving spouse must have been married to retired
member for a minimum of 12 months at time of death.

Benefit

Plan A and Plan C: 50% of final average salary plus 10%
of final average salary on account of each child under
age 18 to a maximum of 66 2/3% of final average salary.
Plan B: 50% of final salary to surviving spouse or children
under age 18.

Wichita Retirement Systems

Non-Vested Termination Benefit

Eligibility

Termination of employment without eligibility for any
other benefit.

Amount
Accumulated contributions at the time of termination
plus 5% interest, beginning 1/1/2000.

Funeral Benefit
Eligibility
Member who retired after November 30, 1973.

Amount
$750

Post-Retirement Adjustment of Annual
Benefit

Eligibility

Completion of 36 full months of retirement and annually
thereafter.

Amount
2% of base pension amount (not compounded).

Employee Contributions
Plan A: 8% of salary.
Plan B: 6% of salary.
Plan C: 7% of salary.

Employer Contributions

Actuarially determined amounts which, together with
employee contributions and investment earnings, fund
the obligations of the Plan in accordance with accepted
actuarial principles.

Unused Sick Leave

Each month of accumulated unused sick leave is
considered to be a month of service for the purpose of
computing annual benefit amounts.

A more detailed description of Plan provisions is available from the Pension Management Office on request.
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Wichita Employees’ Retirement System
Plan Statistics

Employee Pension

Contribution Rates
as a percentage of payroll

Fiscal Year Plan 1 Plan 2 Plan 3
1997 6.4 % 4.1 % 4.1 %
1998 6.4 4.1 4.1
1999 6.4 4.1 4.1
2000 6.4 4.7 4.7
2001 6.4 4.7 4.7
2002 6.4 4.7 4.7

WERS Defined Benefit Plan Statistics

Revenue by Source

Employer Contributions

% of Annual Net
Member Covered Investment
Year Ended Contributions Dollars Payroll Income (Loss) Other Total
12/31/1997 8 2,123,914 $ 4,459,652 9.0 § 48,727,209 8 9,251 § 55,320,026
12/31/1998 2,038,926 4,140,164 8.4 67,792,546 - 73,971,636
12/31/1999 1,920,760 4,134,826 8.4 66,070,347 - 72,125,933
12/31/2000 2,026,021 2,751,084 6.2 (11,149,067) - (6,371,962)
12/31/2001 2,066,480 1,843,213 4.7 (21,590,153) 1,023,882 (16,656,578)
12/31/2002 2,236,973 1,957,922 4.7 (49,114,617) 1,328,831 (43,590,891)
Expenses by Type
Contribution
Year Ended Benefit Payments Administrative Refunds Total
12/31/1997 $12.737.213 $ 169,314 $ 618,493 $13,525,020
12/31/1998 13,688,871 247,142 469,158 14,405,171
12/31/1999 14,821,235 285,094 576,855 15,683,184
12/31/2000 15,485,852 248,698 432,269 16,166,819
12/31/2001 16,229,842 247,111 330,726 16,807,679
12/31/2002 17,236,411 270,292 255,091 17,761,794
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WERS Defined Benefit Plan Statistics (continued)

Benefit Payments by Type
DROP Service Non-Service

Year Ended Service Payments Disability Disability ~ Survivor * QDRO  Funeral Total
12/31/1997 $11,238,227 § - $160,544 $116,739  $1,073,024 $6,815 $98,834 $12,694,183
12/31/1998 12,213,745 - 145,262 111,090 1,180,300 12,974 25,500 13,688,871
12/31/1999 13,097,960 - 143,563 148,566 1,297,086 25,436 108,624 14,821,235
12/31/2000 13,632,880 - 144,324 176,844 1,434,071 27,138 70,595 15,485,852
12/31/2001 14,154,115 127,652 148,335 202,639 1,504,236 35,074 57,791 16,229,842
12/31/2002 14,809,378 391,801 152,542 165,928 1,601,217 60,443 55,102 17,236,411

* Qualified Domestic Relations Order

Employees in the Deferred
Retirement Option Plan (DROP)
Number of Months Elected in the DROP Period
1-24 25-36  37-48  49-60 Total

Plan 1 2 10 3 20 35
Plan 2 2 0 1 2 5
Total 4 10 4 22 40

Retired Members by Benefit Type

Fiscal Year Service Disability Survivor QDRO Total
1997 757 27 191 1 976
1998 788 28 198 2 1,016
1999 784 32 214 2 1,032
2000 787 34 223 3 1,047
2001 789 33 222 3 1,047
2002 792 31 225 4 1,052

Average Benefit Payments

Year Ending Service Disability Survivor QDRO
12/31/1997 $14,826 $10,270 $5,618 $6,815
12/31/1998 15,460 9,155 5,961 6,487
12/31/1999 16,827 10,310 6,852 12,817
12/31/2000 17,690 10,617 6,789 10,789
12/31/2001 18,396 10,812 7,140 11,016
12/31/2002 19,389 11,181 7,556 15,168
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WERS Defined Contribution Plan Statistics

Revenue by Source

Employer Contributions

% of Annual Net
Member Covered Investment
Year Ended Contributions Dollars Payroll Income (Loss) Total
12/31/1997  § 494,161 $ 494,161 4.1 8 244,417  $ 1,232,739
12/31/1998 620,831 620,831 4.1 550,856 1,792,518
12/31/1999 751,608 751,608 4.1 756,271 2,259,487
12/31/2000 1,020,209 1,020,209 4.7 (110,047) 1,930,371
12/31/2001 1,214,229 1,214,229 4.7 (449,836) 1,978,622
12/31/2002 1,203,471 1,203,471 4.7 (797,704) 1,609,238
Expenses by Type
Contribution Transfers to
Year Ended Administrative Refunds Plan 2 Total
12/31/1997 $ 225 $ 137,542  $ - % 137,767
12/31/1998 19,371 249,918 - 269,289
12/31/1999 25,657 343,448 - 369,105
12/31/2000 28,851 428,883 - 457,734
12/31/2001 45,569 472,505 1,023,882 1,541,956
12/31/2002 34,860 526,655 1,328,831 1,890,346
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Police & Fire Retirement System
Plan Statistics

Employee Pension

Contribution Rates
as a percentage of payroll

Fiscal Year Plan A Plan B Plan C
1997 9.0 % 7.0% 8.0 %
1998 9.0 7.0 8.0
1999 8.0 6.0 7.0
2000 8.0 6.0 7.0
2001 8.0 6.0 7.0
2002 8.0 6.0 7.0

Revenue by Source

Employer Contributions

% of Annual Investment
Member Covered Income
Year Ended Contributions Dollars Payroll (Loss) Total
12/31/1997 $ 2,862,803 $ 6,343,027 18.3 $ 38,432,637 $ 47,638,467
12/31/1998 3,072,713 6,429,744 17.5 33,985,681 43,488,138
12/31/1999 2,935,486 6,043,455 15.9 58,430,577 67,409,518
12/31/2000 2,899,385 5,540,575 14.0 (9,376,292) (936,332)
12/31/2001 2,926,844 4,796,863 11.7 (18.244,453) (10,520,746)
12/31/2002 3,104,036 4,746,504 10.9 (41,805,821) (33,955,281)

Expenses by Type

Contribution

Year Ended Benefit Payments  Administrative Refunds Total

12/31/1997 $11,915111 $ 206,436 § 195,537 $ 12,317,084
12/31/1998 12,529,505 243,887 197,283 12,970,675
12/31/1999 13,500,460 256,326 282,150 14,038,936
12/31/2000 14,519,932 231,101 327,817 15,078,850
12/31/2001 15,108,346 240,802 419,984 15,769,132
12/31/2002 15,710,172 261,074 415,274 16,386,520
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PFRS Statistics (continued)

Benefit Payments by Type
DROP Service Non-Service

Year Ended Service Payments Disability Disability Survivor QDRO  Funeral Total
12/31/1997 $9,390,389 $ - $1,062,607 $45.318  $1.370,774 $43,273 $2.750 $11.915.111
12/31/1998 9,816,694 - 1,133,890 46,075 1,480,040 47,456 5350 12,529 505
12/31/1999 10,604,877 . 1,266,570 46,827 1,514,163 64,823 3,200 13,500,460
12/31/2000 11,308,103 . 1,404,367 77109 1,657,550 62,466 10,337 14,519,932
12/31/2001 11,777,516 63,161 1,382,186 64,124 1,746 985 59,943 14,431 15,108,346
12/31/2002 12,244 565 79,407 1,430,210 65,294 1,821,252 61,975 7469 15,710,172

Retired Members by Benefit Type

Fiscal Year Service Disability Survivor QDRO Total
1997 543 73 152 6 774
1998 554 78 162 7 801
1999 568 81 163 11 823
2000 579 84 153 8 824
2001 579 86 157 9 831
2002 581 90 153 9 833

Average Benefit Payments

Year Ending Service Disability Survivor QDRO
12/31/1997 $17,105 $15,177 $9,018 $7,212
12/31/1998 17,498 15,128 9,136 7,909
12/31/1999 18,237 23,085 11,127 7,114
12/31/2000 19,031 23,813 11,502 6,864
12/31/2001 19,488 25,056 11,880 6,828
12/31/2002 19,981 27,098 12,230 6,907

Average and annualized pension data are based on year-end rolls.



